
 

 

 

 

 

 

 

 

 

 

 

 

We’re halfway through summer and well-underway on driving new work and deepening existing work to 

enhance career pathways. Over the past few months, employers, young people, and elected officials 

have all stepped up to support this work with reinvigorated energy, excitement, and alignment. HERE to 

HERE and our partners are feeling warmed up and ready to take on what lays ahead this summer!  

 

As always, we owe great thanks to all the organizations, educators, policy-makers, students, and staff 

that make our work possible. Summer cheers to all of you! And now, some updates. 

 

Summer’s in Full-Swing with The Bronx PIC 

 

In May, we celebrated the launch of The Bronx PIC! Since then, Executive Director Dr. Eddie Summers 

has been building out the PIC team, solidifying summer internships, and recruiting new employer 

members. We are pleased to welcome Zaro’s Family Bakery, The New Jewish Home, The Third Avenue 

 



 

Business Improvement District, the YMCA of Greater New York, Mott Haven Bar and Grill, and Great 

Performances to the PIC. 

 

This summer, more than 300 students will complete paid internships in a wide range of fields—assisting 

medical practitioners at Montefiore, working with wildlife at the Bronx Zoo, exploring the film industry 

at Silvercup Studios, and more. 

 

In July, The PIC launched the Thinkubator in collaboration with DreamYard and The Do School. The 

Thinkubator is a consultancy where students, a.k.a. The Bronx Innovators, work together guided by 

professionals to tackle innovation Challenges posed by select Bronx PIC employers. You can read more 

about the Thinkubator and this summer's Challenges in Hub Happenings. 

 

 

CWNY Gearing up for Fall Apprenticeship 

 

Right on the heels of the PIC launch, we 

celebrated CareerWise New York'sfirst cohort 

of 92 student apprentices from 19 high schools 

and 17 employers for Signing Day at Credit 

Suisse’s office in Manhattan. The event 

gathered over 300 students, employers, 

educators, CBOs, officials, and others who have 

been critical to standing up youth 

apprenticeship in NYC.  

 

In June, we hosted a delegation to Zurich, Switzerland to show participating CWNY educators, 

employers, funders, and CBO partners how the Swiss apprenticeship system works. We visited 

Swisscom, ETH Zurich, CYPand met with the CEOs of Credit Suisse and EY, as well as the US Ambassador 

to Switzerland The Honorable Edward T. McMullen, Jr. We were thrilled to have CUNY Chancellor Felix 

A. Matos and NYC DOE Deputy Chancellor Karin Goldmark join us. 

 

During the delegation, Credit Suisse committed $1 million to support the launch of CWNY. With the help 

of partners like Credit Suisse, we will scale this work to serve a meaningful percentage of NYC high 

school students and provide a valuable recruitment tool for employers. 

 

In July, CWNY led apprentice supervisor and coach trainings for employers who will be working directly 

with young people in the fall. These sessions provided supervisors with the direction and tools to 

effectively mentor incoming apprentices. At the end of summer, CWNY will also offer apprenticeship 

boot camps, to prepare students for their new roles in the fall. 

 

As this work moves ahead, we are increasingly grateful for the commitment of the H2H Business Council, 

CareerWise Colorado (CWC), CUNY, NYCDOE, and the high schools and postsecondary 

https://www.dreamyard.com/about
https://www.thedoschool.com/aboutus/
https://careerwisenewyork.org/
https://www.swisscom.ch/en/about.html
https://ethz.ch/en/the-eth-zurich.html
https://cyp.ch/en
https://www.credit-suisse.com/about-us/en.html
https://www.ey.com/en_gl/who-we-are
http://philanthropynewsdigest.org/news/credit-suisse-awards-1-million-for-youth-apprenticeship-program


 

partners—institutions dedicated to actively embedding work-based learning into their design—that 

make this work possible.  

 

Internship Participation Is up from Last Summer 

This summer, H2H is scaling the number of 

internships and paid opportunities available for 

young people. We’re well on our way to meeting 

our Summer 2019 goal of engaging at least 30% 

of students (nearly 1,100 young people!) in our 

high school network with a paid summer work 

experience of at least five weeks. Shout out to all 

our schools exceeding 30% participation and all 

the SYEP providers doing incredible work to 

drive more opportunities for students! This 

summer, students are working in a range of 

opportunities from game research and design 

with DreamYard, to learning the ropes at The Office of The Bronx Borough President, to working with 

Teens Take Charge, to coding at Alpha Ridge.  

 

Sheridan Teen Summit Organizing For 

Environmental Justice 

This summer, H2H’s Director of the Hub and 

Student Voice, Joshua Poyer, spoke at the 

Sheridan Teen Summit, an event supported by 

Youth Ministries for Peace & Justice (YMPJ) that 

brought students, families, and local 

community-based organizations together in an 

effort to promote environmental justice in The 

Bronx. 

The event, led by a group of YMPJ community 

organizers, was hosted as part of Teen Summit's initiative to promote unity amongst the people who 

live, study, work, or spend time in the communities surrounding the Sheridan Expressway and educate 

them on the impact the “Toxic Triangle” (the area between the Sheridan, Bruckner, and Cross Bronx 

expressways) has on the surrounding environment.  

H2H shares YMPJ’s dedication to Bronx residents and engaging students in conversations about the 

opportunities and obstacles that face their neighborhoods and communities. Through collaboration and 

education, we have the power to change harmful conditions and create leadership opportunities for 

Bronx students. 

 

https://www.dreamyard.com/
http://bronxboropres.nyc.gov/
https://www.teenstakecharge.com/
https://www.eventbrite.com/e/sheridan-teen-summit-tickets-61663762975
https://www.ympj.org/


 

 

Schools That Can Gathers Change-makers at 

Annual Forum 

 

The 2019 Schools That Can (STC) Forum was the 

14th Annual gathering of educational leaders from 

Schools That Can’s network of nation-wide, 

cross-sector schools. This year, H2H’s Keenan 

Coppin-Thom spoke on a panel alongside employers 

engaged in workforce development to talk about 

highlighting and engaging youth voice while building 

talent pipelines to fill tomorrow's jobs. Keenan 

spoke about leveraging networks to support greater collaboration and more intentionally engaging 

students' perspectives as a critical component of creating career pathways. 

 

Big Bang is in Detroit! 

 

This week, July 22-25, Big Picture Learning 

hosts its annual Big Bang event in Detroit, 

MI. Many of our staff are attending the 

conference alongside educators, students, 

and practitioners from across the country to 

exchange ideas and build solutions to 

enhance experiential learning opportunities 

for our young people and communities. 

 

This year's agenda includes a keynote from Flint pediatrician, activist, and author, Dr. Mona 

Hanna-Attisha, lessons learned from educators, and seminars about equity, restorative justice, 

mentorship, and more. 

 

We're looking forward to feeding these learnings back into our own community and work. Hope to see 

you there! 

 

Students and Funders Talk Career Pathways in 

Film Featured at The Statue of Liberty Museum 

 

Last year, several young people and H2H 

Founder and Chair, Judy Dimon, took part in a 

special Star Donor filming for the new Statue of 

Liberty Museum. This 90-second video features 

a montage of students sharing their 

backgrounds, internship experiences, and the 

impact of these professional opportunities on 

https://www.schoolsthatcan.org/2019-stc-forum/
https://www.schoolsthatcan.org/new-york/
https://www.bigpicture.org/apps/pages/index.jsp?uREC_ID=389353&type=d&pREC_ID=882353
https://bplprod.force.com/s/lt-event?id=a2V1N000002p1WCUAY#Overview
https://monahannaattisha.com/
https://monahannaattisha.com/
https://www.libertyellisfoundation.org/statueoflibertymuseum/
https://www.libertyellisfoundation.org/statueoflibertymuseum/


 

their lives and career development while underscoring how such opportunities are what America should 

be all about. Thank you to Bronx International students Imane, Ramon, Mohamed, Adja, and Sonia for 

sharing your stories, and to True Aim Productions, led by Soraya Victory, for creating this video.  

 

We’re excited to share the final cut with you, which you can also see at the Dimon Family Star at the 

museum.  

 

 

 

 

 

 

 

 

CDOS Updates: Working with Partners to Advance What Works 

H2H has been working alongside school leaders from the H2H high school network and partner 

organizations such as New Visions for Public Schools, Urban Assembly, Big Picture Learning, JobsFirst 

NYC, and ExpandED to determine how the Career Development and Occupational Studies (CDOS) 

credential can serve as a powerful tool to expand work-based learning.  

In February, H2H captured these learnings in a brief, The CDOS Pathway, and this spring ExpandEd 

Schools released its report, Expanding Post-Secondary Readiness Opportunities for All New York City 

High School Students, which presents policy options for expanding postsecondary readiness in New York 

City high schools, including leveraging the CDOS. Written alongside a coalition of career readiness 

stakeholders, ExpandEd's policy brief takes a practical, bottom-up approach, recommending changes 

needed to create an improved career readiness infrastructure. 

 

 

The H2H Family Is Growing 

Please join us in welcoming the newest members of the 

HERE to HERE leadership team, Abja Midha and Lazar 

Treschan. 

Abja is our new Vice President of Work-Based Learning 

Labs (WBLL) and Lazar joins the team as Vice President 

of Policy & Impact. Abja joins H2H from the Education 

Trust New York, where she served as Deputy Director and led an equity agenda to eliminate gaps in 

opportunity that prevent students from succeeding. Lazar most recently served as Director of Youth 

https://drive.google.com/file/d/1AwQMxxe7WnHBeJJFUo5pyfp5HTX4KMdX/view?usp=sharing
https://static1.squarespace.com/static/5a0b7e3cd74cff4595a4a87a/t/5ca16724f9619a88d33570b0/1554082217864/The+CDOS+Pathway
https://www.expandedschools.org/
https://www.expandedschools.org/
https://drive.google.com/file/d/1lKFWG7autU0RMZqYxpteQzVyf6HFo_UC/view?usp=sharing
https://drive.google.com/file/d/1lKFWG7autU0RMZqYxpteQzVyf6HFo_UC/view?usp=sharing


 

Policy at Community Service Society of New York, where he conducted research and advocacy to 

improve outcomes for young people. 

Abja and Lazar bring decades of experience in education research, policy, and advocacy to HERE to 

HERE, and we could not be more excited to continue our work in partnership with them. You can check 

out the official announcement and learn more about both of their backgrounds here.  

We are also excited to introduce you to Apurva Mehrotra, Director of Research and Analytics; Andrew 

Singh, Program Analyst and Database Administrator; Ann Nuñez, Operations & Program Assistant; and 

Greg Mateo, Project Director of Employer Partnerships. 

 

Join Us in Welcoming our Summer Interns and Fellows! 

This summer H2H welcomed 14 high school and college 

interns to The Hub to support cross-organizational 

projects such as documenting student experience, 

developing a social media strategy for H2H, supporting 

the PIC Thinkubator and tackling postsecondary 

initiatives. During summer internships, a handful of CUNY 

fellows will work with H2H to take a hands-on role in 

implementing school-based SYEP in the H2H network high 

schools.  

Between stepping up to tackle business problems with the Thinkubator and navigating and supporting 

school-based SYEP, young people have not only been at the core of our work this summer but active, 

critical participants driving it forward. The level of excitement, interest, and alignment has been 

bubbling, and we’re excited to see how each intern's and fellow’s work develops over the next few 

weeks. 

Hub Programming 

This spring and summer, H2H was happy to share our 

space with Dress for Success. Dress for Success is an 

international nonprofit with affiliates around the world 

that empowers women by providing them with 

professional attire for job interviews and additional 

clothing for when they land the job.  

We also hosted our second consecutive season of Money 

Mondays, which provides young people with the 

knowledge and tools to manage and invest their money 

and save for college. The Hub also hosted Bronx Council on the Arts, which led, with other partners, a 

strategy-centered conversation about how to create positive community development that ensures 

https://drive.google.com/file/d/1U4bq02Z796nLuSHV5LUlVEcUK7UGAMA2/view?usp=sharing%20%E2%80%A6
https://dressforsuccess.org/about-us/
https://cents-ability.org/
https://cents-ability.org/


 

inclusion of Bronx residents, especially Bronx youth, and does not contribute to the displacement of 

families and businesses caused by gentrification.  

We are excited that the Thinkubator Challenges began in July at Metropolitan College of New York 

(MCNY) just across the street from H2H. This year, students are developing recommendations for how 

Johnson Security Bureau can better leverage its technology, and how Spring Bank can serve unbanked 

communities in the Bronx. At the end of the program, students will have the opportunity to present 

their ideas to our PIC members. Along the way, they will gain insight into the working world and develop 

the passion and experience required for their next steps. Thank you to our Thinkubator 

partners—DreamYard, Metropolitan College of New York (MCNY), Johnson Security Bureau, Spring Bank, 
and The Do School.  

If you are interested in reserving space at The Hub, please reach out to The Hub Director, Joshua Poyer. 

 

 

Check out Jalene, an upcoming Infor apprentice from Laboratory School of 

Finance and Technology (LFT), speaking about CWNY at Signing Day and 

coverage of CWNY from Crain's. 
 

 

 

 

Read about the Bronx PIC launch event, covered  

by Bronx Times and Bronx Net. 
 

 

 

 

Listen to a special episode from Safe Space Radio in collaboration with 

DreamYard and H2H. This hour-long program, featuring young people hired to 

produce and steer the episode, centers on how white parents talk to their kids 

about race and racism, and investigates how white parents, families, and 

teachers can learn to show up for racial justice in a way that will make a 

difference for generations to come. 

 

This fall, Safe Space Radio with H2H and DreamYard will give eight new students 

the opportunity to be production assistants on a future episode, likely to air in 

2020. Participants will receive $1,000 stipend for their work. 

 

https://www.mcny.edu/mcny-bronx/
https://www.johnsonsecuritybureau.com/
https://www.spring.bank/about-us/
https://drive.google.com/file/d/1aM41G5UyK4Ffv77Po79ZY7-KSWfdq8cH/view?usp=sharing
https://www.crainsnewyork.com/finance/top-employers-look-city-high-schools-fill-skill-gaps
https://drive.google.com/file/d/1fWl8nwhHZt0CyXeYEnPhhvZ1PyjS4GIE/view?usp=sharing
https://drive.google.com/file/d/128a7YhR6Y5AlsTdfF22qlopJVnKWg6Ut/view?usp=sharing
https://safespaceradio.com/talking-to-white-kids-about-race-racism/


 

For the rest of the summer, H2H will be busy supporting SYEP implementation, prepping for fall 

apprenticeships, progressing with Thinkubator Challenges, and continuing to work with our interns and 

fellows who, at the end of summer, will present their projects to staff during a final day celebration. 

We're also excited to share that in the fall we will be hosting our first Youth Summit conference in 

partnership with Teens Take Charge! The conference will be a totally youth-led, career 

pathways-focused event. More details soon! 

 

In addition to our upcoming events, we're also looking forward to this partner-led convening in the fall: 

 

Designing a System for the Future of Workers 

 

Will we be seeing you at NYC ETC's conference on September 23? The theme 

of this event is "Designing a System for the Future of Workers," and will focus 

on the variety of obstacles and opportunities currently affecting young 

people, employers, policy-makers, philanthropists, and workforce 

organizations. Topics will include workforce development policy, adapting 

hiring practices using technology and big data tools, talent needs, diversity in 

the workforce, and public-private partnerships. 

 

It's not too late to RSVP! 
 

 

 

Meet Eduardo! 

 

This month we feature, Eduardo Iriarte, a high school 

student at the Laboratory School of Finance and 

Technology (LFT) and an incoming Associate Product 

Analyst apprentice at Mastercard. Eduardo delivered an 

incredible speech to an audience of more than 300 

students, employers, educators, CBOs, nonprofits, and 

policymakers at CWNY Signing Day. Go Eduardo! You can 

check out a clip of his speech here. 
 

 

https://nycetc2019conference.splashthat.com/
https://www.youtube.com/watch?v=9a8NAVyTxko&feature=youtu.be


 

 

Meet Quardear! 

We’re also featuring Quardear Harris, who was recently honored at 

a Community Service Appreciation Dinner for John Jay students. 

John Jay College President Karol V. Mason specifically mentioned 

Quardear’s work with H2H in supporting our network high schools 

through the SYEP process, while providing mentorship and 

academic support. Quardear is spending this summer working with 

H2H and DreamYard, tackling a research project centered on 

careers in the gaming and tech industry. 

 

 

To build inclusive spaces in which young people can 

thrive, we must assess how we engage with them on a 

day-to-day basis, beginning with language. Recognizing 

this, H2H has collaborated with high school and CUNY 

students, staff, and partners with the support of our 

outside communications agency, Group Gordon, to 

develop a language guide. The H2H Language Guide 

asks users to think about deficit language—words and 

phrases that emphasize deficiency—and asset 

language—words and phrases that focus on strengths. 

In developing a draft of the guide, we surveyed young 

people on what words they respond positively toward, when aimed at them or their community, and 

what words they find offensive or harmful.  

 

The developing guide includes a bank of words to avoid, words that are asset-based and words that 

depend on context. For example consider the word diverse used two different ways: “We are committed 

to a diverse and inclusive workplace.” and “We need a diverse person on staff.” Which sentence uses 

asset-based language? 

 

We hope that this guide will serve as a resource for advocates, educators, employers, members of the 

media, and others who work with or for young people. This month, we will be sharing the draft guide 

with CWNY employer supervisors, and circulating the Language Guide survey at the JobsFirst NYC 

conference. If you’re interested in learning more about the guide or having your staff or students 

complete the survey, please contact eroese@heretohere.org. 

http://www.jjay.cuny.edu/
https://groupgordon.com/

